


































I. Accidental Disability- Defined as a permanent disabling medical 
condition arising out of or in the course of the actual performance 
of duty. 

2. There is no service credit requirement to apply for accidental 
disability. 

3. Determination of the accidental disability shall be by the decision 
of the Medical Advisory Board comprised of qualitied non­
County employees. 

4. This benefit shall be available for events that occur that give rise 
to the disabling condition on or after July I, 2014. 

5. The benefit is payable immediately upon enrollment provided all 
of the following requirements arc met: 

t. Totally and permanently disabled from performing duties as a 
police officer. 

11. Incapacity for duty arises out of or in the course of the actual 
performance of duty. 

111. lncapacily for duty is not the result of any willful negligence on 
the Employee's part. 

iv. Approved by the Medical Advisory Board and the Board of 
Trustees. 

D. The Compensation. 

1. Sixty six and two thirds percent (66.7%) ofthe average of the three (3) 
highest years of straight time annual pay of the Employee. 

2. Retirement law directs the Employer to withhold from Employee's 
disability benefits an amount equivalent to the Workers' Compensation 
award, if the Workers' Compensation benefits and disability are based on 
the same event and arc paid over the same period of time. 

3. Employer will withhold from an Employee's disability benefit and 
amount equivalent to payment received from the County's third party 
disability carrier if the benefits and disability are based on the same event 
and are paid over the same period of time. 

4. Employer will withhold from an Employee's disability benefit an amount 
equivalent to annual net earnings received from secondary employment 
up to a maximum of fi rteen thousand ($15,000). Annual tax forms need 
to be submitted to the County Department of Human Resources. 

5. The County will adopt an accidental disability local ordinance that is 
similar to the State's provisions for LEOPS, so that the same tax 
treatment would apply to the benefits provided pursuant to that 
ordinance. 
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E. The Death Benefit. The County will pay a death benefit to an Employee's 
designated beneficiary of five hundred thousand ($500,000) if the Employee's 
death occurs out of or in the course of actual performance of duty and without 
willful negligence by the Employee. This amount is inclusive of the current 
provision for a one year salary payment if an employee dies while employed by 
the County. The one year salary payment shall remain for non-line of duty deaths 
of Employees. 

Article XXIX 
MISCELLANEOUS 

A. The Office of the Sheriff shall discontinue using the current Wicomico County 
Employee Evaluation Form and within the twelve ( 12) months of the 
commencement of the Agreement, the Employer shall develop a form for 
evaluation of Employees as it shall determine in its sole discretion. The FOP 
shall have the right to comment upon and meet with the Employer to discuss the 
Evaluation Form during the period prior to implementation. Nothing in this 
Section confers any right to bargain concerning any proposed new evaluation 
form. Employees who have supervisory responsibilities shall provide truthful, 
accurate and complete information about and evaluations of the performance of 
Employees subject to their supervision. 

B. The Office of the Sheriff shall post notice for a period of five (5) consecutive 
days on appropriate bulletin boards and E-Mail systems for all vacancies it 
intends to fill by permanent transfer to any position except positions in the Patrol 
Division. The Office of the Sheriff shall have the right in its sole discretion to 
determine whether to create and/or fill all assignments, transfers and vacancies in 
all Bureaus, Divisions and Units and to determine which Employees shall be 
selected for such assignments, transfers and vacancies. Employees shall submit 
written requests for consideration for these posted positions within the time 
frame determined by the Office of the Sheriff. Employees who have timely 
submitted requests shall be interviewed by the appropriate Command. When the 
Office of the Sheriff fills the position, it will notify all applicants for that position 
of the decision. Requests for consideration for a particular position shall remain 
active for ninety (90) days, and the Office of the Sheriff shall consider them 
when filling permanent transfers, assignments and vacancies for the same 
position during that time. These provisions shall not apply to temporary 
transfers, assignments and the filling of vacancies on a temporary basis 

ARTICLE XXX 
NOTICE CONCERNING PERSONNEL MANUAL 

The Employer is revising its Personnel Manual for implementation in 2014. Any 
such changes shall apply to the Employees if they also apply in the same manner to all 
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other County employees, provided however that such changes do not negatively affect 
wages and any monetary fringe benefits such as vacation, holidays etc. The Employer 
shall provide the FOP with written notice of the new Personnel Manual at the same time 
that the County Executive formally endorses it and submits it to the County Council for 
consideration. The FOP shall have the right to comment upon and meet with the 
Employer to discuss the new Personnel Manual during the period prior to 
implementation. Nothing in this Section confers any right to bargain concerning the 
new Personnel Manual that is otherwise in compliance with this Section. 

IN WITNESS WHEREOF, the Employer and the FOP have executed this 
Agreement on the day and year written above. 

Wicomico County 
Maryland 
Fraternal Order of Police 
Incorporated, Lodge # 111 

By:, _______ _ 
Mark Wagner 
FOP President 

By: _______ _ 
Herbert R. Weiner 
FOP Counsel 
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Wicomico County, 

By: _______ _ 

Richard M. Pollitt, Jr. 
County Executive 

By: ______ _ 

Michael A. Lewis, 
Sheriff 



Appendix A 
Clothing and Equipment List 

Issued Equipment - Listed below is the equipment a deputy may be issued. 

Ammunition 
Armor, Soft Body with Carriers 
Back Strap for Campaign hat (Stratton) 
Badge, Breast 
Badge, Hat 
Band, Mourning 
Belt, Sam Browne (Gun Belt) 
Belt, Service 
Belt keepers 
Blouse, Class A 
Book, Criminal Digest 
Book, Admin Manual 
Book, Maryland Vehicle Law 
Book, Patrol Manual 
Buckle, Belt 
Card, I.D. Hard Plastic 
Card, Police certification 
Case, Handcuff 
Case, Magazine 
Cover, Rain Hat 
Expandable Baton, ASP, belt holder 

Glock 21,45 ACP 
Handcuffs, Chain 
Hat, Campaign Straw (Stratton) 
Holster, Service 
Jacket, Patrol - With lining (Gore-Tex) 
1 acket, Rain 
Name Plate 
Necktie, Clip-on 
OC Spray and Case 
(lpr.)Ornaments, Collar 
Ornament, Tie Pin 
Portable Radio w/ Shoulder Microphone 
Portable Radio, Battery 
Portable Radio, Charger 
Portable Radio, Holder 
Pouch, Latex Glove 
Shirt, Summer (Short sleeve) 
Shirt, Winter (Long sleeve) 
Strap, Shoulder 
Trouser, All Season 
Vest, Traffic Safety 
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EXHIBITB 
CONFLICTING PROVISION 

Pursuant to Section 59-10 E of the Wicomico County Code, the following provision(s) 
of the Agreement, attached to the Bill in Exhibit A, between Wicomico County, 
Maryland, the Office of the Sheriff of Wicomico County and the Wicomico County 
Fraternal Order of Police, Lodge #Ill, conflict with the provisions of the Wicomico 
County Personnel Policies and Procedures Manual. 

I. Article XVIII D -Overtime Hours 
2. Article XXVI A- Grievance and Arbitration 
3. Article XXVIII E- Pension 
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COUNTY COUNCIL 

OF 
WICOMICO COUNTY, MARYLAND 

Bill NO. 2014-08 legislative Day No. 09 
INTRODUCED BY: President of the Council upon recommendation of the County Executive 
Date: May 6, 2014 

Introduced, read first time, ordered posted and public hearing scheduled on: ;J l l ne 3 . ~'DI~ 
' 

Time: '~- ro. \ 

AN ACT pursuant to Chapter 59, Article II, Section 59-10 E of the Wicomico County Code, approving 
provision(s) in a Collective Bargaining Agreement between Wicomico County, Maryland, the Office 
of the Sheriff of Wicomico County and the Wicomico County Fraternal Order of Police, Lodge #111, 
that are in conflict with the Wicomico County Personnel Manual and amending the Wicomico 
County Personnel Manual Section 0104 titled "Scope" to reference the relationship between the 
Collective Bargaining Agreement and the Personnel Manual. 

PUBLIC HEARING: Having been posted and notice of time and place of hearing and title of Bill h ng been published 

ac~ing to the Charter, a public hearing was held on ...:...;~-.~'-::='-"+--=~-=--a..r,,__-h"- and concluded on 
' LOG 3 Ql.DlY . . ) 

CERTIFICATION 
The undersigned hereby certifies that this Bill was Approved and Adopted by the County Council of Wicomico County, 
Maryland, on the :3 (' d day of J ~ , 2014. 

ENROLLMENT: 

Date:------------

This Bill having been approved by the County Executive and returned to the Council, 
becomes law on • I, >..,...t.....Q. t'?:> 1 ~'-\ and effective on: 

f\uc~t l !)..1.. 1 :::l
1 

elDlY . (60 days §311) 

Legislative Bill No. 2014-08 is herewith submitted to the County Council of Wicomico 
County for enrollment as being the text as finally passed. 

~u~~ ~uncil Administrator 
Date: l.D _ \<6 - \U 


